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Abstract: Despite the growing concern for cronism in Chinese family firms, relatively little conv-

incing theory was poposed by ecnomigs. Chinese family firm involves tremendous knowledge cross

many disciplines that beyond the scope of economics and management. I adopt the sociological and

psychological perspective of tmst, examining a few famous scholars’ theory or model of family firm’ s

staffing. Then, I explore enirepreneur’ s view of staffing in which the traditional view of value of “my

family man” . “my man” and “outsider” plays an inestimable role in the owner s deep minds, and es-

tablish a Chinese family firm’ s staffing model.
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