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Chinese Uibanites’ Social Network Capital and Individual Capital -+ -+
...................................................... Wang Weidong 151

Abstract: Based on the data of 2003 Chinese General Social Swvey, utilizing the SEM as
analyzing instrument this paper discusses the measurement of individual capital and social
capital embedded in soical networks and the relationship between those two kinds of
capitals. Speciealizing for Chinese urbanites’ Discusson Network and Chinese New Year
greeters Networks the author constructs a meansurement model of social network capital
with six indicators: network scale, network density, network zenith, network interval,
divesity of occupation and work unit type. Further more, the author analyses the
relationship between social capitals embedded in those two kinds of networks and
individual capital measured with power, wealth and prestige, and brings up an argument
that the social capital in emotional network has no effect on individual capital whereas the

social capital in instrumental netwvork has significant positive effect on individual capital.

Stirpism; The cultural principle behind the traditional Chinese family
inheritance SYSEEIM  weeee erreee e Gao Ym@mg 167

Abstract: Family system has been the centmal institution of the Chinese tradition with
property system being its most important component. Thus property system is the key to
understand the Chinese tradition. Scholars have been aiguing with each other for a long
time on the nature of the Chinese family as an economic entity. The author argues that all
these disputes ongin from the scholars not being able to clanify the bearer of the family
property rights. By observing the different inhertance practices between families with one
son and those with more sons the author proposes that the bearer of the family property
rights be stitp and the principle behind traditional Chinese inheritance practice be
stitpisn. The principles of stipism are still playing an important role in the contemporary
social life in the rural areas. This new concept would provide a deeper understanding of
the Chinese tradition.
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Labor Movement under Economic Globalization: Issues, Questions and

TREOTIES  w++cvr snrrre vreenn cnnaeemeeees cnenenne veeennenn ooe Yy Xiaomin 188

Abstract FEconomic globalization since the 1970s has wide-ranging impacts on labor
process, labor regime, labor rights and labor movement. The recurrence of sweatshops looms
large the plights and challenges encountered by global labor. As a form of “ new social
movement’ focusing on global labor practices issue, anti-sweatshop or corporate codes of
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