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, (self-reported )

(Rife &Kiltys 1990; Van Ryn & Vinokur, 1992; Wanberg & Kanfer et al.,
1999).
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Abstract This article is a case study based on the fieldwotk in Q county of liaoning
Province, and it probes into the changing practice of marital payments since 1940s. The
case reveds that escalating payments means the rise of individuality as well as conjugality .
Moreover, as a kind of traditional cultural and social recourses, marital payments tend to
be utilized to pursue the equilibium of power in affinal relationships by bride’ s family.
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with the result that affinity plays an important wle in local folk society.

Jobseeking Behaviors of Clients of MLSGS-UR and Related Institutional
Arrangements in Shanghai -« e- +oeees eeene seeee e Huang Chenxi 137

Abstract: There is much complexity of factors that have impacts on job-seeking behaviors
of clients of Minimum Living Standard Guarantee System for Urban Residents (MISGS-
UR). Institutional arangements have effects on their job-seeking behaviors and decisons
by means of their influences on individual subjective and cognitive variables. Using the
methods of suvey, interview and documentary analysis this study firstly analyzes what
subjective variables have statistically significant impact on the job-seeking intensity of
clients of MISGS-UR in Shanghai and then explores the impacts of related institutional
arangements on job-seeking intensity, and finally, the author proposes some policy
suggestions for improving MLSGS-UR.

Radcliffe-Brown in China, 1935— 1936 -« «-eeeevvveeees Liu Xueting 161

Abstract: In the autumn of 1935 the British social anthropologist A. R. Radcliffe- Brown
amived in Beiping ( Beijing). He was invited by Professor Wu Wenrzao of Yanching
University to deliver a series of lectures on “ comparative sociology”. Radcliffe- Brown’ s
lectures exerted heavy influences upon the group of distinguished young Chinese sociologigs
and anthropologists surounding Wu Wenzao (e g., Fei Xiaotong and Lin Yaohua),
nonetheless the latter selected from his lectures on the practical aspects. For Bown, the
ancient Chinese concept of “Li” (ritual) was inspiring for his own sociology of religion. For
Chinese sociologists and anthropologiss Radcliffe Brown’ s “ comparative sociology” was
useful and interesting smply because it was relevant to their own micro-sociological studies

of rural communities perceived as closer to“ Chinese reality” at the time.

REVIEW

A Discussion on Harrison White’ s Model of Production M arkets: Anatomys,

Comparison, and Revision — «++s+eeees sovmnevenee e Wang Xiaokt 175

245



