: FUA 2003 4 o [E & a4 2 W E” HED K 2000 £ A0 L EHE
I AR B R, ASUTH AT Bk oy AR Byl o EREEIRA R K
ANEAZREFHREET AR ZR. RIOGOATER LA Pey
Allgmsm 2w FERERTEARN 2R EBATEE, ERERANR
RTEAHT AEEAMT RLEA BENERATEE. ROGFR
BT P E AR B A T R B AL A R s E R XA A E R
T FEBRANERRETEMMEN BF— R ey 5] R &, g ey E
T A A 5 B TT BR8] BN Z 5B, TR BT RN B R TR A
FEAHIL ARUANZRNEREFERFL MAANKE RATENZR. £
TREZI, RANVAAFEFHRTHUANLARES TEA L THAAUR
e A R AL B LR A B A
AN ER AATEA BRUWUEARE Fah TR

43 ”»

(Entwisle & Henderson, 2000; Gustafsson & li, 2000; Liu et al.,
2000; Shu & Bian, 2003; , 2004 ; Shu, 2005; , 2008;
, 2008),

* KB AER HBEE ERAC P EESALAE (CCS003 FH ). ZME b F B4 X BUT
BERH B BB (CAG3 104 HSSOD, F EIAR K F i 2% R 5 & BAH A F 45 3k
iT, B EHAN TR BHAL. ARARHEIL AFARFH T EBRARTHAHFAEAEOR
B %5 HKUST6424P (05 H) o A K 2 3 R @Bk A0 AE i BB 5770 & 4695
By, A b BT AU AR A 69 3 3E WA B, A L B AR B AT .
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) (Oaxaca, 1973). )
( ,
2.

2

(occupational gender segregation e,

3 d (

(Marini, 1989; Reskin & Rooss 1990;
England, 1992; Peterson & Morgan, 1995; Anker, 1998; Charles & Grusky,

2004). N
, ( N » 2008)., ,

O AT XE SR LT LR, £ET L AE Enwisle & Hendersons 2000; Shu &
Bian, 2003; 2= &, 2= 52, 2008.

@ Blde, ARMERC AE WA ER I AE AL 1988 4= 1995 49 448, 4 A S A IMH LN £
%A E ASha & Bian, 2003), f & i35 K Ak fed Ful BF A% FN) K ILESDEN £ 5
23K 494 % (Gustafsson & Lis 2000 3= &, &= 52, 2008).

O BLwyHAHE LT HEB R AR AT RE LA I L K42 (Gross 1968).
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2 o®
: (D
? , 7 (2)
?
, ?
( )
— ( )
( )
( )
( ) ,
( )
, ( N )

(Becker, 1993 [1964; Mincer, 1974).
( ),

O  Blde £ T KK F(2008) 2 CCSS2003 49 3 A1 b, TN 89 & P &2 5 47 Pt A #
B FR A 6 A AL
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b

(Reskin & Roos, 1990; England, 1992; Anker,
1998; Blau & Kahn, 2000; Charles & Grusky, 2004).

, (Polachek, 1979, 1981),

(England, 1982, 1984, 1992). ,

v (England, 1992 ) ° v

b

(Treiman &Hartmann, 1981).

: “ ” (Begmann, 1974) ” (England,
1992; Sorensen, 199%4) ,
(Peterson  &Morgan, 195).% “
” (queueing theory) 5 ) ,

(Reskin & Roos, 1990).

« ”»
b

(Peterson &M organ, 1995).
( England et al. , 2007 ),

O  BaFAA A NAB NG WA B A A HK, F A R 9B W B (albcative
diserimination), BF 4P A% 4 B 3 S HER] ARICN 69 B3Rk R 42 Py B AP B A A
(valuative discrimination), BF P& % #0889 Bk 4R KA B b % 3009 Bk 4y M 15 1%
f LA AL AK; 5 = AP IRk 4 49 T4 3 AL (withine job wage discrimination), BP £ ] — ARk
A Az Lk, S a9 B MK (Peterson & Morgan, 1995).
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. . 2000 (index
of dissimilarity, ) 0,407, 40%
( . ,
2008). ,
? ?
. . 20 90 .

H

(Parish & Busse, 2000).

1988 1995 ;
1988 12% 1995 19% (Shu & Bian, 2003). 1989.
1991.1993 1997 ¢ 7 , ,
1993 1997
20%( , 2004: 40), ,
, (
) , ,

(Shu, 2005). , 1999

( . , 2006).
®, b
, (Jacobs, 2001 ; Cotter et al.,

O Al de, 4F 0 FAo R ARAFRL Y BT L L E. F LHRKAR . FHEAR . S AERR A
il TA 5 £ (Shu & Bian, 2003); 4F BE R X5 i E L HKAR FLAR VIRR A L &
AEAR RS AR A2 F ok TA 26 £ (Shu, 2005); 7K FHFHE it 1 04 % 55
DR B AT Bk Ao B AT BR Ak (FK FHIE 2004); 3 AR Rk Bk o R E AR L4
RAR B FARH &L foiddylk TARS LAR 2 LR E 56 £ (R D KK
2006).
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2004; . , 2008); ,

, O]
« 2 (
) ( » 2000),
( )
1978
, « 2 ( ) « 2 (
) ( )
. (
. 2002; . 200637 2m6b )7 b

O ZF EAeD ke FF 5N, ReAE 50 RAEH Brown B2 A STER AL 69 2B & o 9 A1, A
it B 1 EF e dR ok 8] £ 5 ShbE SO £ 589 Tk (3 52 5 iRk, 2006).
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(  2004;  2006).

( . 2008).,

’ C , 2006
» 2008; . L 2008),

TRI% Ta: BRI 4 P2 AU B RARE A IR TTHADN £ 740 £ 2ok
B &

B s 42 3F A 36171, IRk b AL B 3 ok N 8 7 @ 2 R b
BRI 2 AL, f 3PN £ 589 Tk RS T B AR,

«

’ ” (Nee, 1989),

2
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b 9

1Bi% 2a; it REA T E £IE B A I, Rk oy A8 H AR
AEABENEF T 22 2R %,

1BA% 2b, Bk P FI TS & AN 8 51 @ 28 B 3 AN £ F
TR, KA E R

2 9

9 b

(Stacey, 1983; Honig, 2000; Parish & Busse, 2000);
, (
, 2006; , 2008; . , 2008).,

fBA% 3a: B 69 M R[5 & A E A RITHEADEN ZF70 £ &k 2
3

1B3% 3b: BR AL M A [ & SHION 89 R & 208 A E S ADIEN £ F 69
Tk &, B AR TIERA 3R],
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(—) #dia
“ ” (0GSS2003).
58 ( 15 77
)G® (13
7 ( ) (
)
18 60 ;
2000 a% ), —
. “2000
7 ( , 2000). 2000
(THZE
1. A% =. ,
(GSS2003 (
)y
2. M3, ( = 1),
3. B e A B
2000 (“ ”)
— “1999 ” .
408 . 378 ( ,2000). (CGSS2003

D % F CGCSS2003 3 méd # # ikt RIAE BB, 5% TUA L hip: lww. cess. ong 3 1.
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b

(merge)  (CGSS2003
CGSS2003
,» 0GSS2003

H

4., PAFIEE &,

b

D.

(13 2 234
0 1 s
CGSS2003
, 2000
, 3
. ( —
(
(
( . )
(

(D ( )%,

D EH 4R AT X 234 A IR 0 otk 89 i m kB E B E A,

@  CCSS2003 Bl AF M MEHF 694547 RMTE N RBFE T, 2ATEAL FE BT R E
B, B HE T XA NF=6F MFP=9F & F=12F BFH. HK. P E=13 F
BAE F=14 5, KFE A= 155, BARF=15F KF AH=16 F #FRt=19 F.
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@ (
: ) (3) (
) @) (
5. 4%
L (D) (
\ ) @)
—1; 3 ( =D,

(D GEiH AL 7B Hng

WO RN 31 5 8 RIS AR A DR 3R 4 )2 S
1

91% (1005. 9/1106. 9 = 0.909);
71%(955.9/1339. 1 = 0. 714).
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1106 9 [1005.9 |100.9* 1339. 1 955.9 3832
678 6. 61 .18 6.53 6.30 23"
.3 .36 — .52 .49 —
1191 2 | —.3" 10.92 10. 94 —.018
21 61 17. 8 3 73 18.78 16. 88 190"
100 578 4. L™ 4.84 3.94 .90™"
.6l 7| — 107 .70 .70 .00
.2 .3 | .ol 17 .22 —.05
L4 .05 L .07 .08 —.01
. . 004 .36 .06 . 006 o
.65 .68 | —.0m 75 .80 —.05
.9 115 —. @5 11 (13 —.02
.18 .16 L@ 11 .06 057
.08 .05 03 .03 .01 L02"
( =D .36 .17 .19 .14 11 .03
.30 L9 | — 19" .30 .48 —. 18"
. .55 .43 e .57 .42 15
. . . 12 6 | — w7 .36 44 —.08"
.16 2% | —. 10 .04 .05 —.01
.16 .15 .ol .04 .09 —. 05"
. R .57 . 5% .ol .51 47 .04
.3 4| —.ol .49 .53 —. 04
.48 4 Lo .59 .56 .03
. .2 5% | —.o .41 .44 —.03
1005 670 — 378 34 —
s a ;

* p0 05C  T-test  )p ¥¥p0 0 ¥¥¥pQ 001

(Blau &Kahn, 1996).

O wRAHpHA BAFNGARE H 2034 FEEFHRITHAH0 (K 1EFIF).
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C 1 )s ,
39% , ,
35% , ,
19 , 18

CEOWON IRSE PRI B HL X T 20 L 1) 432 S

, (nested) 5 : )
) 4 )
) ( )
2 .
« 2 ), 1(
) —0.177, 0. 1% .
( 2), —0.213,
. 3 ,
) 2 —0.213 —0. 161,
24% ([ —0.21340. 161] /—0.213 = 0.24)
4 ,
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(—0.162) 3(—0.16D) , .
( 5, 4
42% ([ —0.16240. 094] /—0. 162 = 0. 42),
2 ( )
T (R) T (R®
1 ( =1) —. 177 | —3.76"" . 008 —. 26 —2m" . 006
( % - , —.213 | —4. 63" . 102 —. 28 —2 13" S 119
3 ( + ) + —. 161 | —3 43" . 115 —. 219 —2m" . 120
4 + +
- ( —.162 | —3.60"™ . 179 —. 177 —1 68 C211
)
5 + +
-+ + —.0% | — 192 . 186 —. 162 —14 C211
2 % p0 05 **p< 0 01 % p<0. 001,
2 1(
—0. 26, 5%
( 2) ( 3),
4 ,

. 4 ,
20% ([ —0.219+0. 177] /—0.219 = 0. 192),

b 4 b
8 %([ —0.177+0. 162] /—0.177 = 0. 08), .
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., 2
. .2
3a 3b, la.1b 2a.2b.
3 ( ) \
. . ( 2
5). .
3 ’ b
—0. 438, 01% \
. 100% 0%
359 (1 — e "= 0.35),
10%, 3.5%.
—0. 506, 0.1% ;
—0.335¢( 10% ).
’ 3 ’ b
( . )
, 5% -

O FReYARELIEG 6 MEARTEEF, KMNFAUX ZABHA 25460 — M5, m B
EA R4 EEA R FHIAF NG RE T Tik RE. £BEH R0 HF S £45, IF
R FITCMAR Dk, RAEDFZ, BRI HENT ) THe) AR F 5 F XA HEE
BIFRNES, R FRERTHRFAGT ARE, TRBRANELE —28%h % Adm$
HEROERAREE., mAIEEA R, —H LT (Godh i 2% k) a4 IR {238 %
K FRAG TN AN ITENAREREMRS L Biwit & F2A, B L F7 N
AR B F A IE G R,
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=D —. 0% — — . 162 — —
(. 049) — — 14 — —
« =D 071 . 037 . 166 J195 | —.3% 147
(. 055) € 059 ¢ 12 . 170) (.225) C27)
068 .061 7 081 L0717 1067 . 046
¢ o1D C012) ¢ 019 . 25) 03D 034
—. 01l — 04 | —.015 . 010 020 | —.047
(. 008) € 009 ¢ 015) 017 € 024) (. 025)
1100 . 031 . 030 . 056 .07 | —.0% . 085
019 ¢ 020) ¢ 39 04D (. 056) 061
1257 073 . 208" 3777 3% 390"
(. 055 € 063) ¢ 98) . 139) 209 189
148 187" . 149 . 687" 438 906 ™
(082) € 08D ¢ 186) . 215) (.323) (.29
.07 . 09 373 S13577 1097 . 663
(142 C13) ¢ 579) .9 (33D | (1.058)
b
18 117 85" J3127 218 4307
C o) € 081 ¢ 129 15D (.229) (205)
2407 188 . 296" . 302 . 357 224
063) C 069 ¢ 122) 175 (234 (272
168 17 . 086 . 207 005 833
(. 088) € 092) ¢ 190) . 473) 579 | (1069
( | —.487 — 5067 —. 335 . 083 SB[ —. 114
(116 ¢ 140) ¢ 199 . 252) (390 (34
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[ —. 069 —. 019 —. 105 . 069 . 058 082

(. 065) C o7 115 11D (164 (. 156)

3 %%

258 193 . 332 . 009 181 —. 17

(. 062) ¢ 075 (. 108) 259 (. 409 (.338)

. 091 . 046 156 | —. 379 —.59 —.38

(. 065) C 0 120 | €28 (390 (2900

( =D L2177 .28 - 113 . 458" 5517 358"
047 C 055 o3 | 1D 16D 159

( =D L2707 L2027 3T L e9T L6297 . 6067
(. 046) 053 03 | Cup (164 (. 158)

R

5707 59137 3346 501277 | 43077 5523

¢ 160) C 179 (. 308) (. 353) 514 (. 506)
1674 1004 670 718 371 41
(R-squared) . 186 . 189 . 190 L 211 .215 .225
:a “ 73
b “ 75

« »

* pl0. 05 *Fpl Q0L ***p<0.001;

c

(DR ) 22 S5 1 A —— T A1 0 R 8 A B Al RT3 s ASC N
Z 5t IR 1R 7 i

(Oaxaca, 1973) (Jones &Kelley, 1984)
( s
). :
anmianf: Bf(Xm*Xf)+ ( la)
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InW X , B
; m . f )
Xn—Xr) X ( D,
B, (Bs) X ( ) (
3).
( 3, )
(Marini & Fan, 1997; Shu & Bian,
2003). , ,
(Wellington,
1994, 844). ) :
anm*anVf:Ba(Xm*Xf)Jr ( 2)
B, C 3, la
1b . .
) ( 2) ,
4 o
4 ; , 52%
( 48% , 2a
5 N ,
). 46. 11%, .
56%.7.22% —17.22%.
, ’(D
, 4
, 25%
( , 2 5 , .
, s 15%

O BA MG FHHET SRR T FHCE D, @ LHF SR ERE G, B, 27 5 HAK
N EF0 TR R K.
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, —261%
6. 09 %, 6. 2%, s
4
a b c d
( ) | wn 44 44 6 52 B
5.60 12 78 15 22 1130
—1L.67 —122 — 43 — o3
+ hoo 611 10 56 —565 —4
8 33 1222 15 65 9 57
278 22 565 6%
( ) 7.22 10 56 —261 —1
—7.22 —1778 609 8 2%
—n2 —1278 433 78
611 611 § 26 8 2
—111 111 —1783 —18
51.71 60 00 2522 18 26
4829 40 00 74 78 8174
( )| 18 18 .23 B
. a B,(X,— X 0.18X 100 :
b ;—[ B, (X, — X+ B,(X,—X)] =0 18X 100 ;
¢ B.(X,,— X <0 23X 100 ;

d %{ B, (X,— Xp+ B(X,— X,)] -0 23X 100

( )
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Abstract: According to Huntington’ s categornization pattem of social identities this paper
uses SEM to explore relations among social identifications of the immigrants namely
culture identification region identification, group identification, SES identification and
career identification. The new uiban immigrants’ survey data shows out that the
consstency and diversity coexist within immigrants identifications; career identification
plays a positive wle on SES identification and native identification the same to SES
identification on region identification, region identification on culture identification and
native identification, and native identification on culture identification, while career
identification doesn’ t remarkably affect culture identification and region identification, nor
SES identification on group identification and cultural identification; and residing plan has
a positive correlation with local festival adoption and children developing expectation.

O ccupational Gender Segregation and Gender Wage Gap in Urban China
.......................................... Wi Yuxiao &Wu Xiaogang 88

Abstract Using data from 2003 Chinese General Suwvey and the occupation information
extracted from the micro-data of 2000 Census, this paper investigates the effect of
occupational gender segregation on gender wage gap in uiban China and how the effect
varies with different sectors. It finds out that in stale sector, occupational gender
segregation has significant effects on income-individuals in an occupation with higher
percentage of females eam lower wages. Moreoves occupational gender segregation
explains about 50 percent of the observed gender wage gap in this sector. While in market
sector, this link is not valid: neither does gender segregation influence wages nor does it
contribute to the gender wage gap. It is human capital that explains the gender wage gap
in matket sector. The findings of this paper uncover the different mechanisms of gender
stratification acwoss sectors in uthan China and shed new lights on the theoretical debates

upon marketization and gender inequality in transitional China.

Interpersonal Trust and Social Interaction between People of Different Regions
QZES  +ee eeeeer eeeeee ettt ettt ceeeen et eee et eeneee cenes Zhang Yumu 112

Abstract This study investigates interpersonal trust and the relevance between it and
social interaction among people of different region sizes. The study finds; 1) In China,
interpersonal trust among people in different region sizes did not show significant
differences, but in some regions more or less the same. Mearwhile, the degree of trust is
between “ average” and “ very”. 2) Trust in all people in contact correlates orentation of
social interaction and social networks. That is, the higher trust in people one has, the
weaker selective and surface orientation of social interaction s he has and the more social
networks s/he has. Based on the characteristics of regions the study explains the findings
whilst pointing out the limitations of Western theories when applied to China.
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