— TR MR

IiMEH ZRF

AR R DU A L. B Ik K B AT B R
FEERTHASONRAHEZHRTRE. AXFEU TE®: (DFEFET
HENRWMEREEULTO M E TER. HH B, &AM UK. MRS
HUEH W ARRFANERS5E REEREATRXR . EZHRA; (D)
RARFHBIR 6 MEE ST H AR ZAMUMN. X6 MEEHE K% IE
FREE AR FEEREWALONEN LR A AATEXUERTHR
EHNEARERRTL OARAXRENES MEEFEFETHALULE
e ui k&, BATRTHAMEREL

 AYUNE HLIARE

30 ,
(Pratt, 1998; Rousseau, 1998).

b

b

(Abrams et al., 1998; Bartel, 2001,
Bhattachatya et al., 1995; Mael & Ashforth, 1995; Pratt, 1998; Tyler, 1999;
Van Knippenberg, 2000; Wan — Huggins et al., 1998). Acadeny of
Management Review
(Albert et al., 2000,

(Jackson, 2002). ,

184



2

(Jackson, 2002; Smidts, Pmyn & Van Riel, 2001; Van Dick, Wagner,
Stellmacher & Christ, 2004),

(Mael, 1988; Van Knippenberg & Sleebos, 2006),

2002; N . , 2001 )

(Chen, Tsui, &Farh, 2002),
(Fath et al., 2000)

185



SR 2009. 1

1988). s s
s (situated-self).
(HWHIIg’
2001), ,
(Walder, 1983).
(imposed)
( ~ . 1%9 ) ° ’
s (Cheney, 1983;
Jackson, 2002;Mael & Adhforth, 1992).
?

186



() HL RIS A5
(Adhforth &Mael, 1989).

, (Freud) ¢ 7 «

7, (Lasswel ) (Gautam
et al., 204). , (Patchen, 1970).
(Patchen, 1970) )

(Cheney, 1983)

(019 ),
. , (Tajfel &
Turner, 1986) (Turrer et al., 1987) ;
(Ashforth & Mael, 1989, 1992) ¢
, (O’ Reilly & Chatman, 1986)
(Kelman, 1958) ,
(2002
, , 10

(Ashforth &Mael, 1989)

187



-

2009. 1

Patchen (1970)

Lee (197D

Cheney (1983)

0’ Reilly & Chatman(1986)

Ashfoth & Mael (1989,
1992)

Aronson(1992)

Dutton, et al. (19%4)

/
Pratt (198)
/
Miller et al. (2000) s
Knippenberg &Schie(2000) s
(2002) s
(2002).

188

(organizational commitment)

9



9 9

(Wieners 1982; Van Dick, 2001, 2004;
Van Dick et al., 2002; Van Knippenberg & Sleebos, 2006 ),

, (Ashforth &M ael, 1989)

b

K

(Mael &Ashforth, 1992).
, (Tajfel & Turner; 1986)
(Turner et al., 1987) , )

(Wagner & Ward, 1993; Pratt, 2001).

K b

s (Pratt, 1998).

(Mael & Ashforth, 1992),

H

(Pratt, 2000).

” (Potter, Steers, Mowday & Boulian, 1974),

b K

189



(COHGBINF R GESE

, (Tajtel ) “

b

(Deaux, 1996)
C
C
(depersonalization )
(Turner, 1987).

190

b

2009. 1

(Dutton et al.,
b

9

s
o

(Jackson & Smith, 1999)



2000).

”

(Brewer &Silver,

Tajfel (1981)

Ashforth &Mael
(1989)

Phinney (190)

Deaux (1996)

Jackson & Smith
(1999)

Brewer & Silver

(2000)

Karasawa (199D

Mael & Ashforth
(192)

Smidts (2001)

Mael & Tetrick
(192)

Ellemers(1999)

Jadkson(1999)

Jadkson(2002)

Van Dick(2004)

191



SR 2009. 1

s (Turner, 1987)  “

9

K

(Mael &Tetrick, 1992) . (Ellemers &Jackson,
1999, 2002) , s

; (Ashforth &Mael, 1989, 1992)

(Tajfel, 1981) “

2
b

(Deaux, 199%) ,
(Jackson & Smith, 1999)

, (Jackson, 1999) . (Ellemers, 1999)

b

(Mael &Tetrick, 1992) « 7,

(Jackson, 2002) ,

K Al b

3. L



2 3 ,
(Tajfel, 1981)

”»”

(Ellemers, 1999).

Dick, 2004)

” (Tajfel, 198D).
(Jackson & Smith, 1999).

2000) ,
(Phinney, 1990)

(Brewer &Silver, 2000)

b

(Jackson, 2002)

(Van Dick, 2004) , ¢

b b

b

«

(Phimney, 1990) “

(Jackson, 2002) (Van

b

13

(Deaux 1996) .
(Brewer &Silver,

b

193



194

P22 2009. 1
4
(O REAR R FE
1999 . 2005 8.1
31 17 48.1%.
15 , 16 , 129
964
122 4 . 13
29 76 . 71. 3%, 28. 7%,
,28 7% 2 C 2 ),
33.6% 2—5 (5 ), 3.7%
5-10 C 10 ). ,
(COfEEHE
60— 90



1. BREAR AT B R AL ML A HHA 2
2. Rk ARG Ak BX AMEE A P2 B 7

3. AT A RFWH 2 ERA BAeX A

b

(ED VIR BRI WIS B2 500 #r

160 ,
(coding )

REZH —9 7

b

( » 2000).
90— 120

, 191 ,
31 ,

(2005)

195



SR 2009. 1

-

[43 ”

( , 2000),
) . (2002)
) (2005)
, 5
5 , 191
187 . , s
187 17 . ,
(W V53 EAE R R
, 3
, 187 17
3 ’ ’ ’ 3
H » 2 s 3 2
’ b 1 b 3 1
H ’ ’ 3
, 96
, 66 2 VA 1
2
, 162
(T FERLHZNN R kg
17 . ,

196



()R AR E i 2521

17 ( 4),
s 17

) (Tajfel, 1981;
Ashforth & Mael, 1989; Deaux, 1996; Jackson & Smith, 1999; Van Dick,
2004) . (Phinney, 1990; Van Dick, 2004) . (Dutton, et al.,
1994; Jackson &Smith, 1999; Brewer & Silver, 2000) . (Miller et al.,
2000) . (Ellemers, 1999). (Jackson & Smith, 1999;
Jackson 1999). (Mael & Tetrick, 1992).

(Deaux, 1996; Jackson & Smith, 1999),

197



2009. 1

(COVEI FE LA (45

198

187
162

17



(O HGLNIFIYE FZHTE K

N ) 9
1. )3 B B ()3 & BAn 2 AS A5AY)
17 [13 ”» <«

« 2

2. WL R 5| (AR A AL Bk el R
17 [43 ” ‘tt 2 [43 (
)’7 1 , “ 2 .

3. A AE (LFB AN A5 BN H )

« ”» o« 2 « 2
. 1

199



SR 2009. 1

y 3 y « »” B
4. AR5E L6 (AN AR )

(13 2 (13 2
b
[13 2 (43 ”
o b
[43 ”
Al ’
, o b
’ b
’ °
. , 2 . «
2
\
5. AREZ (Rl EHig AR Ef B8R A1)
(44 ”» (43 2 [43 ”»
.
(13 2 (43
. o . ~
2
’ .
’
o °
’
\
6. At
[43 o« 2 (43
’ ~ ~
2 ‘“ 2 (13 2 5 .
(44 2
’ ’ ’ o
(43 2
b o
. 17
9 . . . .
b

200



() IL[F 45

9 ) N
6
1. V2 & &
(2002) )
,  (Tee 1971)
(Ashforth &Mael, 1989, 1992) «
7, (Phinney, 1990)

3 ”

Baumeister & Leary, 1995),
(Pratt, 1998). )

2 9

( . »2002).

201



2. F 4y Bgm

<«

(Ashforth &Mael, 1989)
(Deaux, 1996) «
Dick, 2004) “

(Tajfel & Turner, 1986)

(Turner et al., 1987),

3. AR AR

«

2000; Jackson &Smith, 1999) . ¢
(Knippenberg & Schie, 2000)

2009. 1

” ( Brewer &Silver,

” (Mael &Tetrick, 1992).



o ’ b
R (Tumer et al., 1987).
b
b
[43 2 [13

b 2

2 “ 2 “ 2 (13

. b b
”»” [43 ” [43 2
. A ’ ’

4. MR5mmey B
(Cheney, 1983) “
7 , (Dutton, et al., 1994) «

.7 (Miller et al., 2000) «
/ . .

203



SR 2009. 1

( » 2005). ,

b

(Shamir &Kark, 2004)

5. 84K 5] 7
( ). s (Jackson &
Smith, 1999) . (Jackson, 1999, 2002) « 7
, (Brewer &Silver, 2000) “
” , (Ellemers, 1999)

« 7 , (Phinney, 1990) (Deaux, 1996)
(Sedikides &Stmube, 1997). )

, ?
(2004) , «

204



’
2
’
« 2
’
’ ’
«
’
’ ’
’
’
’
[13
’
« »
’
2 «
’ ’
«
’
’
’
’
’

43 ”» (

(
(Patchen, 1970)
(Phinney, 1990)

(Tajfel, 1981).

<« ” o« d
N

» 2000) — N .

»2003).

(Jackson

205



ARt 2N
, 9
6 6
(CORFIRYENE
6
3 3
1. BRE S &
(193) ,

206

2009. 1



2. AFR%Z

Smith, 1999) .

2
K

1995).

b

(Lebra, 1976).

(44 ”» 6 y [43 ”»
) ( 2, 2007).
3, 2007).
(Jackson &

(Jackson, 1999)

«

b

(Hofstede, 1980, 1991; Redding, 1993; Triandis,

(2004)

b

« 2

(Markus & Kitayama, 1991 ).,

207



208

o

o

(1948)

o

(1985)

b

(1993)



,2003 11

( 4, 2007 ) “ 7
(=) R

9
K
; 3
s ’
0 3
K
9
9 b
2 ~
s
b 9
A 9

209



SR 2009. 1

) ,
s )
H
s
)
,
,
)
,
,
,
,
, ,
; ,
, ( . ,
2006). , “ 7
)
, ,
) . )
) ,
, .
(Dutton et al. 1994), , ,
, ,

(AW TR RI R

210



1. AKX &M, 122

2. 38 0l R B R Mk,

M

2

b b

3. B R BRI,

b

(O ARRMBTFH T7 18]

1. FRERGREEIR) .

2. R R R, ,

2

EPSCEIEL & L EE LD

b

4. LR INE 09T AR LR 69

211



’
5. A7 F 3 stm 2N BlAY R 5K,

b

, 2006, € M«
, 2000, € »
+ Dennis W. Organ, 2005, {
N »,
, 1H8,( M, :
, 1985,€ : M
», :
, 20014
» 1 1
, 1999

, 2004, € M
, 2002, €
, 2004, § .
1, 2007, ,
niugensheng/)g
2 2007, € CTO
2575445, shml).
3, 2007, §
4,200, 17 5
68 farticle215316817. shtml).
, 2002,

—, 2003, »4

» 2000, PR

, 1988,€ . . Pa
», :
— 193,€ : »,
—_— », :
, 2005, § »,

2009. 1
b
b
» 28 1
»,
K
». €
»« » 4
M« » 8 3
» 4

» Chttp: /finfo. ceo. hc360. com zt /thygL

» Chitp: Ihelecom. chinabyte. com /445 |

» (http: [eeo. icxo. com/ljc. ).

» (hitp: //gd. sohu. com 17/
P » 10

» 20 .
» 214



- 2005 § — 2«
» 5

Abrams D., K. Ando & S. Hinkle 1998, “ Psychobgical Attachment to the Group: Cross cultural
Differences in Organizational Identification and Subjective Norms as Predictors of Workers' Tumover
Intentions. ” Pesonality and Social Psychology Bulletin 24.

Albert, S., B.E. Adhforth &J. E. Dutton 2000, “ Organizational Identity and Identifi cation; Charting
New Waters and Building. ” Aademy of Management Review 25.

Ashforth, B. E. & F. Mael 1989, “ Social Identity Theory and The Organiztion.” Acadany of
Managanent Review 14(1).

Bartel, C. A. 2001, “ Social Comparisons in Boundary-spanning Work: Effects of Community Outreach on
Members Organizational Identity and Identification. ” Administrative Science Quarterly 46.

Bergami, M. & R P. Bagozi 2000 “Self-categori mtion, Affective Commitment and Group Self-esteem
as Distinct Aspects of Social Identity in the Organization.” British Joumal of Social Psycdology 39.

Bhattachartya C. B., H. Rao &M. A. Glym 1995, “ Undemstanding the Bond of Identification: An
Investigation of Its Correlites Among Art Museum Manbers.” Jowrnal of Maketing 59(4).

Brewer M. & M. D. Sliver 2000, “ Group Didinctiveness, Social Identification, and Collective
Mobilization. ” In Stiykers T. O. S. &R. White (eds. ), Selfs Identity, and Social Movements.
Minneapolis MN: University of Minnesota Press.

Chen Z. X., A. S. Tsui &J. L. Fah 2002, “ Loyalty to Supervisor vs. Organiztonal Commitment:

»

Rehtionships to Employee Performance in Chima.” Jownal of Ocupational and Organizational
Pydobogy 75(3).

Cheney, G. 1983, “On The Various and Changing Meanings of O rganizational Membership: A field Study
of Organiztional Identification.” Communication Monographs 50.

Deaux K. 1996, “Social Identification.” In E. T. Higgins & A. E. Kmglanki (eds ), Sodal
Psychobbgy: Handbook of Basic Principles. New York: Guilford.

Doosg B., R. Spears & N. Ellemers 2002, “ Social Identity as Both Cause and Effect: The
Development of Group Identification Cation in Response to Anticipated and Actual Changes in The
Intergroup Status Hierarchy. ” British Joumal of Social Psychology 41( D).

Dutton, J. E., Dukerich J. M. & C. V. Harquail 1994, “Organizational Images and Member
Identification. ” Administrative Science Quarterly 39.

Ellemerss N., P. Koitekaas &J. W. Ouwerkerk 199, “ Self-categorization, Commitment to The Group
and Group Self-esteem as Related But Distinct Aspects of Social Identity.”
Secial Pydiolgy 29(23).

Farh, J. L. & B. S. Cheng 2000 “ A Cultural Analysis of Patemalistic Leadership in Chinese

Eurmpeaan Jowrnal of

Organizations. ’In Anre S. Tsui, J. T. Li &E. Weldon (eds. ). Managanent and Organkations in
The Chinese Context. London: Macmillan

Foote N. N. 1951, “ Identification as the Basis for A Theory of Motivation.” American Socilogial
Review 16.

Gautam T., R. Van Dick & U. Wagner 2004, “ Organizational Identification and Organiztional

213



P22 2009. 1

Commitment: Distinct Aspects of Two Related Concepts.” Asian Joumal of Social Psychology 7.

Hofstede, G. 1980 Culture’ s Consequences. Bevedy Hills, CA: Sage.

— 1991, Cultures and Organtations. london; McGrav-Hill.

Hogs M. A. & B. A. Mullin 1999, “ Joining Groups to Reduce Uncertainty: Subjective Uncert ainty
Reduction and Group Identification.” In Abrams, D. & M. A. Hogg (eds. ), Sodal Identity and
Social Cognition. Malden MA: Black Publishers.

Hoge M. A. &D. J. Terry 2000, “Social Identity and Self-categorization Processes in Organiztional
Contexts. ” Acadeny of Managanent Review 25(1).

Hogg, M. A. &D. Abrams 1988, Social ldent ffiaitions: A Social Psydhology of Intergroup Relations and
Goyp Proesses. Nev Yok: Routledge.

Hogs M.A. 2004 “Social ldentity, Self-categorization, and Communication in Small Groups. ” In Sh.
Ng, C. Candlin & C-y Chiu (eds. ), Language Matters: Communiation, Culture, and Sodal
Identity. Hong Kong: City University of Hong Kong Press.

Hwang K. K. 2001 “ The Deep Structure of Confucianism: A Social Psychological Approach.” Asian
Philosophy 11(3).

Jackson, J. W. 1999, “ How V arations in Social Structure Affect Different Types of Intergroup Bias and
Different Dimensions of Social Identity in a Multi-Intergroup Setting.” Group Processes and
Intagrowp Relations 2(2).

— 2002 “Ilntergroup Attitudes as A Function of Different Dimersions of Group ldentificatibn and
Perceived Intergoup. ” Conflia, Self and Identity 1(1).

Jackson, J. W. &E. R Smith 1999, “Conceptualizing Social Identity: A New Framework and Evidence
for the Impact of Different Dimensions.” Persondlity and Sodal Psychology Bulletin 25(1).

Karasawa, M. 1991 “Toward an A ssessment of Social Identity: The Structure of G roup Ident fication and
Tis Effects on Ingroup Evaluations.” British Joumal of Social Psychology 30.

Kelman, H. C. 191, “Processes of Opinion Change.” Public Opinion Quartely 25.

Lebra T. S. 1976, Japanese Patterns of Behavior. Honoluli: University of Hawaii Press.

Lee S. M. 1971, “An Empirical Analysis of Organizational Identification.” Aadeny of Managenent
Jowrnal 14.

Mael, F. A. 188, Organizational Ildentifiaition: Construct Readefinition and a Field Application With
Organtational Alumni. Unpublished Doctoral Dissertation Wayne State University, Detuoit.

Mael, F. A. &B. E. Ashforth 1995 “Loyal from Day One: Biodata Organizational Ident fication, and
Tumover Among Newcomers.” Pasomel Psychology 48.

— 1992, “Alumni and Their Alma M ater; A Partial Test of The Reformukited Model of Organiztional
Identification.” Joumal of Organkational Behavior 13.

Mael F. A. & L. E Tetnck 1992 “ Identifying Organizational Identification.” Educational and
Psydhological Measuranent 52(4) .

Markus, H. R &S. Kitayama 1991 “ Culture and the Self: Implications for Cognition Emotion, and
Motivation.” Psychobgical Review 98.

Miller V. D.., Allen M., Casey M. K. & J. R. Johnsoon 2000 “ Recorsidering the Organiztional

214



Identification Questionnaire.” Management Communiaition Quarterly 13.

O’ Reilly, C. A. &]J. Chatman 1986 “ Organizational Commitment and Psychological Attachment: The
Effects of Compliance Identification, and Intemalization on Prosocial Behavior.” Jownal of Applial
Psychobgy 71.

Patchen M. 1970, Partiapation, Achievement and Imobement on The Job. Englewood Cliffs, NJ:
Prentice-Hall.

Phinrey, J. S. 190, “Ethnic Identity in Adolescents and Adults: Review of Research.” Psychologiail
Bulletin 108(3).

Porter, L. W., R M. Steerss, R T. Mowday &P. V. Boulian 1974 * Organizmtonal Commitment
Job Satidfaction, and Turnover Among Psychiatric Technicians.” Joumal of Applied Psydiology 59.

Pratt, M. G. 1998 “To Be or Not o Be? Central Questions in Organizational Identification.” In P.
Godfrey & D. A. Whetten Ceds.), Hetity in Owganizations: Building Theor Through
Conversations. Thousand Oaks CA: Sage.

—— 2000, “ Building an Ideological Fortress: The Role of Spirimality, Encapsulation, and Sense
Making.” Studies in Cultures, Organtations, and Sodeties 6.

—— 2001, “ Social Identity Dynamics in Modem Organizmtions An O rganizational Psydrmbgy/
Organiztional Behavior Perspective.” In M. A. Hogg & D. J. Teny (eds.), Social Identity
Processes in Organizational Contexts. Philadelphia PA: Psydiobgy Press.

Redding, S. G. 193, The Spinit of Chinese Capitalisn. New York: de Gruyter.

Rousseau D. M. 1998, “Why Workers Still Identify with Organizmtions.” Jownal of Organizational
Behavior 19.

Sedikides, C. &M. J. Strube 197, “Self-evaluation: To Thine Own Self be Good, to Thine Own Self
be Sute, to Thine Own Self be True and to Thine Own Self be Better.” In M. P. Zamna Ced. ),
Advances in Experinental Social Psydiology. New York: Academic Press

Shamiz B. & R. Kark 2004. “ A Single-item Graphic Scak for the Measurement of Organiztional
Identification.” Joumal of Occupational and Organizational Psycdhology T1.

Smidtss A., A. T. H. Pruyn &C. B. M. Van Riel 2001, “The Impact of Employee Canmuni cation
and Perceived External Prestige on O1ganizational Identification” Aadeany of Managenent Journal
44(5).

Tajfel H. 1981, Human Goups and Social Categories: Studies in Sodal Psychology. Cambridge,
England: Cambridge University Press.

Tajfel, H. & J. C. Turner 1986, “The Social of Identity Theory of Intergroup Behaviour.” In S.
Worchel & W. G. Ausin (eds. ), Psydiology of Intergroup Relations. Chicago: Nelson.

—— 1979 “An Integrative Theory of Intergroup Conflict.” In W. G. Austin &S. Worchel Ceds. ),
The Social Psychology of Intergroup Relations. Monterey, CA: Brooks/Cole.

Tesses A. 1988, “Toward a Self-evaluaton Maintenance Model of Social Behavior.” In L. Berkowitz
(ed. ), Advance in Expaimental Social Psychology 21. New York: Plenum.

Triandis H. C. 1995 Individualisn and Collectivisn. Boulder, CO: Westview Press.

Tumers J. C. &M. A. Hogg 1987, Rediswvering the Social Group: A Self-categonization Theory. New

215



SR 2009. 1

York: Blackwell.

Tyler T. R. 1999, “ Why People Cooperate with Organizmtions: An Identity-based Perspective.”
Resawrch in Organtational Bdavior 21.

Van Dicks R. 2001, ” Identification in Organiztional Contexts: Linking Theory and Research from Social
and Organizational Psychobgy. “ Intenational Jowrnal of Managenent Reviews, Volume 3 Issue 4.

— 2004 “My Job is My Castle: Identification in Organiztional Contexts.” In C. L. Cooper &L T.
Robertson Ceds. ), Internationd Review of Industrial and Organkational Psychology, Vol. 19.
Chi chester: Wiley.

Van Dick, R., U. Wagner J. Stellmacher & O. Chrg 2004 “ The Utility of a Broader
Conceptualization of Organizational Identification. Which Aspects Really Matter 7 Joumal of
Ocapational & Organizational Psychology 77(2).

Van Knippenberg D. 2000 “ Work Motivation and Performance;: A Social Identity Perspective.”
Applied Psydhology: An Intanational Review 49.

Van Knippenberg, D. & E. D. Slebos 2006 “ Organizational Identification Versus Organiztional
Commitment; Self definition, Social Exchange and Job Attitudes” Jownal of Orgunizational
Behavior 21.

Van Knippenberg, D. & E. C. M. Van Schie 2000, “ Foci and Correlates of Organiztional
Identification.” Joumal of Occupational and Organizational Psycdhology 73.

Wagner, U. &P. L. Ward 1993, “Varation of Out-group Presence and Evaluation of the In-Group.”
British Joumal of Social Psychology 32.

Waldes A. G. 1983, “Omganized Dependency and Cultures of Authority in Chinese Industty.” The
Journal of Asian Studies (pre—1986) 43(1).

WanrHuggins, V. N., C. M. Riordan &R. W. Griffeth 1998, “ The Devebpment and Longitudinal Test
of a Model of Organizational Identification.” Joumal of Applied Sodal Psychobgy 28.

Wienes Y. 1982, “ Commitment in Organizations: A Nomative View.” Academy of Management Review
7.

R FEARRKFFHAEFR
FEG KW

216



An Exploratory Study on the Construct of Organizational Identification under
Chinese Context —«+++««eeeeeveevesveeeee Sum Jianmin &Jiang Kaifang 184

Abstract: Because of the effect of traditional culture, organizational identification will
bring in special values to employees under Chinese context. This study aims at exploring
the constuct of organizational identification under Chinese context. Thmough in-depth
interviews and focus group interviews of 122 employees we have gathered the ongnal
materials about organizational identification. Category analysis on the initial matenals is
conducted and seventeen dimensions of organizational identification are found. Utilizing
Delphi we have combined the seventeen dimensions and got the nine dimensions of

organizational identification under Chinese context.

REVIEW

New Political Sodology: Paradigm shift or theoretical complement 7 -+ ------
............................................................... Liu Xin 217

Abstract The traditional political sociology focuses on the relation between state and
society while the new political sociology concems with the power contestation that is
potential in all social experience beyond the level of nation-state. Howeven the new
political sociology can not be seen as a new paradigm that will replace the traditional,
given that there is difference between the traditional and the new political sociology.
Theoty of the new political sociology is only a complement to the paradigm of traditional
political sociologys which remains of importance for understanding politics in contemporary
China

BOOK REVIEW
Political Process of Social Movement:

Reading Doug McAdam, Politiaal Process and the Development of Bladk
Insurgencys 1930 — 1970 «+-vewrvveewverscoeen e e Yang Ling 230

246



