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effect of school tracking on status attainment is largely neglected. This paper argues
that middle school tracking plays a significant role in stratum reproduction in China
and should be studied carefully. Using data from CGSS2008 this study finds that ru—
ral and urban residents attending key junior or senior middle schools are more likely
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market as a result. Middle school tracking doesn’ t have significant effect on people’
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educational attainment and the first occupational status attainment. Therefore Chi-
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cation and consequently affects people’ s occupational status attainment. Using em—
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